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	Job title:
	Teaching Fellow in Sport (Social Sciences)

	Department/School:
	Education

	Grade:
	7

	Location:
	University of Bath Campus


	Job purpose

	To contribute to the teaching and development of the interdisciplinary social sciences of sport taught programmes within the Department of Education. The appointee would deliver units across the BA Sport & Social Sciences programme and the Foundation Degree and BSc Degrees in Sports Performance, in areas such as the sociology of sport, sport and cultural studies, sport policy, physical education/sport pedagogy, sport (and international) development, sport management, and research design.



	Source and nature of management provided 

	Head of Department, and Directors of Studies (in relation to programmes)



	Career and Professional Development Activities

	To engage in knowledge transfer, continuous professional development, consultancy and other forms of external engagement, as appropriate.

From time to time teaching fellows may be asked to assist in the facilitation of CPD activities. This is part of the substantive role and is not subject to any additional payment.  




	Special Conditions

	All Teaching Fellow posts are subject to a probationary period of 12 months during which successful completion of the ‘Bath Course in Enhancing Academic Practice’ is required.  Progress will be reviewed by the Teaching Fellow Sub Group of Academic Staff Committee at the mid and end probation stage.




	Main duties and responsibilities 

	1
	Prepare and deliver lectures, tutorials, seminars and teaching courses, with associated marking, at undergraduate level within a range of programmes offered by the Department of Education. Includes preparing teaching materials, communicating subject matter and encouraging debate to develop rational thinking.

	2
	Engage in management, administrative and pastoral care duties, including attending meetings, unit and programme boards, report writing.

	3
	Supervise the project work of undergraduate students.

	4
	Take responsibility for assessment of coursework, including marking and providing written/oral feedback up to and including final examinations. 

	5
	Carry out course evaluation including facilitating student feedback, reflecting on own teaching design and delivery and implementing ideas for improving own performance.

	6
	Deal with student queries about the content and delivery of a unit as well as providing advice and ideas to them where necessary.

	7
	Assist with other activities (e.g. negotiating and arranging industrial placements; involvement in student admissions team or examinations, or similar academic admin duties) as required.

	8
	Engage in professional development activities consistent with the role of Teaching Fellow.

	9
	Further enhance the standing and reputation of the Department and the University more widely.

	10
	Perform such other duties as may be reasonably required within the Grade.


Person Specification

	Qualifications
	Essential
	Desirable

	Undergraduate degree in relevant subject
	Essential
	

	Post-graduate qualification in relevant subject
	
	Desirable

	Experience and Knowledge
	
	

	Proven record of effective teaching at undergraduate level with appropriate subject knowledge and communication skills Experience of programme leadership and unit development commensurate with level of appointment
	Essential
	

	Established learning and teaching philosophy
	
	Desirable

	Demonstrates good teaching ability or shows potential to become an outstanding teacher
	Essential
	

	Capable of context setting and handling conceptual frameworks
	Essential
	

	Skills
	
	

	Excellent interpersonal skills
	Essential
	

	Strong oral and written communication skills
	Essential
	

	Developed analytical skills 
	Essential
	

	Leadership potential 
	
	Desirable

	Ability to plan and prioritise own workload, including preparation of teaching materials
	Essential
	

	Ability to assess and mark student coursework and provide feedback
	
	Desirable

	Ability to recognise those having difficulties, intervene and provide help and support
	
	Desirable

	Attributes
	
	

	Commitment to working within University procedures
	Essential
	

	Commitment to safe working practices and to working within professional and ethical codes of conduct
	Essential
	

	Commitment to working collegially as part of a team and with external partners such as schools and other agencies
	Essential
	

	Willingness to make difficult decisions and see through agreed plans
	Essential
	

	Enthusiasm and self-motivation
	Essential
	

	Ability to exercise initiative and be proactive
	Essential
	

	Ability to encourage active participation by students
	
	Desirable

	Commitment to further knowledge base through further postgraduate study
	
	Desirable
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