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Job Description
	Job title:
	Research Associate (Fellowship in International Development)

	Department/School:
	Social and Policy Sciences

	Grade:
	7

	Location:
	Claverton Down Campus


	Job purpose

	· To assist the appointee to establish themselves in an academic and/or research career in the field of international development.

· To promote excellent research and innovation in the field of international development – with particular reference to poverty, inequality or wellbeing.

· To contribute to a thriving community of research and teaching in international development at the University.



	Reports to:

	Director of the Centre for Development Studies, or an academic mentor appointed by the CDS Director in consultation with the Head of Department of SPS.



	Staff management responsibility

	None, although supporting supervision (but not lead supervision) of doctoral students will be encouraged, and also day-to-day support of any contract research staff employed on funded research with which the post holder is linked (though this is not expected to be as principle investigator). 



	Main duties and responsibilities 

	1


	To conduct individual and/or collaborative research, including collection and analysis of primary data.

	2

	To review literature in designated areas of research and keep up to date with developments in their chosen field. 

	3
	To assist the Director in planning and management of CDS activities (for example, organising conferences and seminars; editing working papers; disseminating research activities etc). 

	4
	To produce high quality publications in the field of international development, with particular reference to poverty, inequality or wellbeing.  

	5
	To disseminate research outputs through presentations at appropriate seminars and conferences both within the University and outside. 

	5
	To participate regularly in CDS and ID Group and other appropriate meetings of staff working in related fields.

	6
	To assist in the supervision of graduate and undergraduate student projects where appropriate to the Research Officer’s specialised knowledge and experience.

	7
	To update knowledge and understanding in field or specialism to inform research activity.

	8
	To develop research objectives and proposals for their own or joint research, with assistance of their mentor and other staff as required.

	9
	To identify sources of funding and contribute to securing of additional funds for research.

	10
	To participate in at least ten days per year of structured personal, professional and researcher development training activities as agreed with their mentor.


	Special conditions 

	Comply with the University of Bath Quality Assurance Codes of Practice 9 & 29 where applicable.

This role is offered on a fixed-term contract basis and there will be no likelihood of renewal at the end of the fixed-term period due to funding restrictions. 



	Career and Professional Development Activities

	From time to time you may be asked to assist in the facilitation of CPD activities.  This will form part of your substantive role and you will not receive additional payment for these activities.  
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Person Specification

	Criteria
	Essential
	Desirable
	Assessed by

	 
	 
	 
	A/F
	I/T
	R

	Qualifications
	
	
	
	
	

	A PhD degree relating to poverty and/or inequality in the field of international development
	√
	
	√
	
	

	Experience/Knowledge
	
	
	
	
	

	Substantial knowledge and understanding of international development as an interdisciplinary field of research and teaching
	√
	
	√
	√
	√

	Knowledge of a range of social science research methods
	√
	
	√
	√
	√

	First-hand experience of conducting research or working in low/middle income countries
	
	√
	√
	
	

	Skills
	
	
	
	
	

	Evidence of ability to conceive, develop and carry out high quality research in international development
	√
	
	√
	√
	√

	Evidence of capacity to publish in high quality, peer reviewed journals
	√
	
	√
	√
	√

	Excellent verbal, interpersonal, written communication and presentation skills
	√
	
	√
	√
	√

	Competent IT skills
	√
	
	√
	√
	

	Ability to work effectively both alone and as part of a team.
	√
	
	√
	√
	√

	Attributes
	 
	
	
	
	

	Commitment to an academic and/or research career in the field of international development
	√
	
	√
	√
	√

	Commitment to personal and professional development as a researcher
	√
	
	√
	√
	√

	Tenacity in working to achieve own objectives and to overcoming obstacles 
	√
	
	
	√
	√

	Cultural sensitivity, combined with ability to come up with new ideas and creative solutions 
	√
	
	
	√
	√

	Willingness and ability to contribute as an integral member of the ID research community at Bath
	√
	
	
	√
	√
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