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 Job Description 
	Job title

	Professor in Clinical Psychology with capacity as Programme Director


	Department/School

	Psychology


	Job family


	Education and Research

	Reporting to


	Head of Department/Group 

	Responsible for


	Any research staff/students and staff with duties on DClinPsy programme as delegated by the Head of Department


	Location and Hours of Work

	University of Bath premises; Full-time



	Background and context



	This post is intended to make a significant contribution to research and teaching capacity in Psychology, and the DClinPsy programme in particular.  The Department operates a highly successful DClinPsy programme with accreditation from the Health and Care Professions Council (HCPC), the British Psychological Society (BPS), British Association for Behavioural and Cognitive Psychotherapies (BABCP) and the Association for Family Therapy (AFT). We also host an anxiety clinic on site. 

The postholder will be appointed to the open-ended post of Professor in Clinical Psychology, while being expected to undertake the role of Programme Director for a minimum of a five-year term, while facilitating a staff environment that enables internal progression and succession.  The postholder will also teach in related areas at postgraduate and potentially the undergraduate level, including up to one day of clinical work if applicable.

The Department of Psychology is world-renowned for its excellence in research and teaching. The Department of Psychology has more than 40 academic staff and 600 undergraduates and postgraduates. We recently ranked 1st or 2nd in diverse surveys, such as the Times & Sunday Times Good University Guide 2018, and the Guardian 2018 league table.  Research in the department occurs across more than six major sub-disciplines in psychology, including clinical, cognitive, developmental, environmental, health, and social. We use diverse methods from psychology and neuroscience in a new purpose-built five-level building, containing two floors of state-of-the-art labs for interview, group observation, EEG/ERP, virtual reality, psychobiology, eye-tracking, pain, cross-modal and computerised testing. 



	Job purpose


	The postholder will have the capacity to serve as Programme Director for the Doctorate in Clinical Psychology.  In addition, the postholder will lead research with high international impact and profile; lead teaching at postgraduate and undergraduate level, and undertake management and leadership duties commensurate with the role.
The postholder will make a significant contribution to clinical psychology research, teaching, and practice in the region, to the operation and strategic development of the Department of Psychology with links to the School for Health. Key stakeholders include the South West Strategic Health Authority, Group of Trainers in Clinical Psychology, the BPS, HCPC, other clinical psychology practitioner groups, service users and carers.



	Main duties and responsibilities 


	The job duties and responsibilities listed below are intended to describe the general nature of the role.  The duties and responsibilities and the balance between the elements in the role may change or vary over time depending on the specific needs at a specific point in time, or due to changing needs in the department/group.  Jobholders should note that there may not be an immediate requirement to carry out all the activities listed below.
Please note that given the need for flexibility, in order to meet the changing requirements, the duties of this post and the role of the postholder may be changed after consultation with the Vice-Chancellor, the Deputy Vice-Chancellor, the Dean or the Head of Department.
The postholder is expected to adhere to the code of practice for clinical psychologists as recognised by the British Psychological Society (BPS) and the Health and Care Professions Council (HCPC) and the BPS Code of Ethics and Conduct (2009).  


	1
	 Management and Leadership – Programme Director Role



	a
	To take overall responsibility for the leadership and management of the DClinPsy programme

	b
	To plan, organise and ensure the effective delivery of the DClinPsy Programme that encompass competence development across clinical, academic, research and personal professional development components.

	c

	Support an appropriate culture and ethos for the support and integration of high quality research, professional training, and continuing professional development (CPD) activities.

	d
	To develop, promote and manage the effective delivery of third-stream activities, such as knowledge transfer, CPD, consultancy and other forms of external engagement of the Clinical Psychology team, and via possible collaborations with staff in the School for Health.

	e
	To ensure professional accreditation of the DClinPsy programme and other related activities as appropriate. To prepare and deliver course reviews and accreditation documentation and organise accreditation events as required by the Health Service Commissioners, the HCPC, the BPS and the University.

	f
	To be accountable for the effective delivery of the DClinPsy programme and other related activities associated with the University, and to be proactive in enhancing and developing the quality of the trainees’ learning experience and the quality of training.

	g
	To be responsible for the recruitment, selection, admission and induction of trainee entrants to the DClinPsy programme and other related activities.

	h
	To attend, and where appropriate act as officer for national committees and groups involved in developing and monitoring clinical psychology training.

	i
	To undertake such external examining and course accreditations duties as appropriate for a Programme Director.

	j
	To undertake a limited amount of supervision and teaching for the DClinPsy trainees, and a limited amount of supervision for students on the MPhil/PhD programme as appropriate.

	k
	To organise the response to all reports and reviews relating to the DClinPsy programme and other related activities, and to be responsible for implementing their recommendations where necessary.

	l
	To manage workloads and induction of staff within the Clinical Psychology team as delegated by the Head of Department, working with the Head of Department on performance management and succession planning.

	m
	To work with the university in ensuring that appropriate mechanisms are established and maintained for the appointment, support, management and development of part-time clinically-based teaching and supervisory staff.

	n
	To work in partnership with regional NHS stakeholders to ensure access to high quality clinical placements for trainees and that trainees leave the programme with the skills required to fill available posts.

	2
	Management and leadership 


	a
	Represent the University as an acknowledged expert in the appropriate discipline e.g. participate as an expert witness or give professional advice to government bodies and other agencies, especially stakeholders for the DClinPsy programme.  


	b
	Contribute to the management and operations of the Department, the Faculty the Doctoral College, and the University by undertaking specific responsibilities as agreed with the Head of Department, including serving as DClinPsy Programme Director and taking part in related departmental committees.


	c
	Represent the Department/Faculty’s activities with groups beyond the University – especially internationally – bringing benefit to the University over a sustained period.


	d
	Work within a collaborative team ethos in the DClinPsy programme, fostering connections with the Department and Faculty more broadly.



	e
	Establish and develop sustainable academic networks with other HE/FE institutions nationally and internationally which bring benefit to the Department/School/University.



	f
	To monitor the devolved budgets and workload models of the DClinPsy programme, ensuring the effective financial management of the programme and other related activities in accordance with the financial procedures and in the specific areas delegated by the Head of Department.


	3
	Research & scholarship



	a
	Demonstrate research leadership to ensure the highest standards of ethics and integrity in research, with international collaborations as appropriate to the discipline.



	b
	Lead major collaborative research activity with other institutions or bodies to bring significant benefit to the University’s national and international standing.



	c
	Attract external funding to support major activity in collaboration with other Universities or organisations.



	d
	Maintain a regular output of highest quality research which is published in leading research journals and national/international conferences or other outputs as appropriate to the discipline. 



	e
	Present research (often by invitation) at international conferences and/ or at other appropriate high-profile events.



	f
	Provide leadership to maximise the non-academic impact of research, including substantial knowledge or technology exchange and/or public engagement activities, including a range of partnerships with external organisations.



	g
	Contribute significantly to the development and implementation of research strategies in the Department, including support for postgraduate and undergraduate research as appropriate. 

	h
	To develop and enable a supportive research culture within the Clinical Psychology team, with due regard for the need to manage the delivery of results and contribute the Department and Faculty research targets, and to the research priorities of the South West Strategic Health Authority. 

	4
	Teaching 

	a
	Deliver a wide range of effective and inclusive teaching and supporting learning activities

	b
	Assess the work and progress of students and provide them with constructive feedback.

	c
	Seek ways of improving performance by reflecting on teaching design and delivery and obtaining and analysing feedback.



	d
	Lead and develop innovative approaches to improving the learning environment, including use of learning technologies and techniques.



	e
	Engage in professional development in relation to teaching, learning and assessment, related to academic, institutional and/or other professional practises.

	f
	Write/author teaching materials in appropriate discipline area.

	g
	Develop and market curricula or methods of teaching designed to attract new students. 



	h
	Engage in pedagogic research or practitioner research and other scholarly activities



	i
	Contribute to outreach and/or Widening Participation public engagement activity within the Department, Faculty/School or University.



	5
	Clinical Practice



	a
	To potentially undertake clinical practice within the region at an appropriate level as needed for accreditation and on a sessional basis.


	b
	To support activities that maximise the economic, social and cultural impact of evidence-based clinical psychology practice as appropriate.


	c
	To develop and enable a supportive culture of clinical practice, with due regard to the priorities and requirements of clinical psychology practice across the region.



Person Specification
	Criteria
	Essential
	Desirable
	Examples measured by

	Qualifications
	
	
	

	PhD, DClinPsy
Membership of professional body (e.g., BPS)
HCPC registered Practitioner Clinical Psychologist

UG degree in relevant discipline or equivalent qualification/experience

Higher education teaching qualification or professional recognition (e.g., PGCert, FHEA or equivalent)
Enhanced DBS 
	√

√

√

√

	√
√

	

	Experience/Knowledge
	
	
	

	Acknowledged expert in an area of clinical psychology. 
Strong profile of research in clinical and/or applied psychology, as reflected in publications or other outputs, measures of esteem and external research funding. 

Sustained record of research funding as appropriate to the discipline.
Evidence of effective achievements in teaching and/or supported learning.
Demonstrated ability to serve in a Director capacity in Clinical Psychology.
Familiarity with the accreditation procedures and requirements of the British Psychological Society and the Health and Care Professions Council.
Experience of clinical psychology practice.

Experience of managing a qualified staff team.
Record of collaboration with partnership organisations and key stakeholders in the field of clinical psychology.
	√

√

√
√

√
√
√
√
√
	
	

	Skills
	
	
	

	Academic leadership and ability to lead a team. 
Ability to articulate a research vision and strategy for development, implementation and delivery of successful research projects.
Excellent written and verbal communication skills including presentation skills.
Excellent interpersonal skills, communication style and team working.
Evidence of positive working relationships within the University, community, business and other partners.
Effective management and leadership skills appropriate to an HE environment.

Effective and appropriate abilities in the management of workload models and related financial budgets.
	√
√

√

√
√
√
√

	
	

	Attributes
	
	
	

	Commitment to excellence in research and teaching and to providing the highest quality experience for staff and students.
Commitment to working within professional and ethical codes of conduct.
Ability and willingness to take advantage of the opportunities for inter-disciplinary work within and beyond the University as appropriate.

Ability and willingness to work across agencies, sectors, and nations.

Ability and willingness to work flexibly across professions in the modern NHS.

Ability to work diplomatically and collaboratively with services and staff, with respect for diverse staff and students.
	√

√
√
√
√
√

	
	


