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Job Description

	Job title

	Data Analyst

	Department/School

	Brunel Centre/IPR


	Job family

	Education and Research

	Grade

	7


	Reporting to

	Dr Lucy Martin, Brunel Centre Director

	Responsible for
	There may be a requirement for day to day supervision of other staff e.g. technical staff or, co-supervision of doctoral or undergraduate students 


	Location

	University of Bath premises 




	Background and context


	The Brunel Centre is a multi-million pound investment by the Research England RED fund in a regional data, research and knowledge exchange centre to support economic growth in the West of England. It is being delivered as a partnership between UWE Bristol, University of Bath and Futures West. The centre will provide the data, research and knowledge needed to support sustainable economic development in the West of England and to enable the region to make a success of devolution. Through its activities and outputs, the Brunel Centre will support decision-makers at different levels of government to co-create private and public strategies that enable local growth planning and further devolution of power to the West of England. It will work with the combined authority, local authorities and businesses from Bristol and Bath, to Swindon and Gloucester.
When it formally launches in April 2025, the Brunel Centre’s main aim will be to provide data and research to help tackle long-term economic challenges for the region. This includes promoting sustainable economic growth, raising productivity, encouraging innovation, and supporting key regional sectors and firms, including in clean energy, digital and data, and business services.



	Job purpose


	The purpose of the role is to conduct data analysis for the Brunel Centre. In the first year, the postholder will work on setting up and launching a new Data Hub and Observatory for the West of England. This will be a publicly-accessible, on-line resource, drawing together data from diverse sources on the economic performance of the region. It will be continuously updated to serve as a resource for businesses, policymakers and the wider public.
The postholder will also undertake data analysis for Brunel Centre research, consultancy and knowledge exchange projects. The centre will operate at the cutting edge of economic research and data analysis, accessing and analysing microdata via the new Integrated Data Service (IDS), the Office for National Statistics’ Secure Research Service and other trusted research environments. This will provide the basis for highly responsive, granular and rich data analysis and research on regional labour markets, productivity, innovation, skills and education going beyond traditional sector breakdowns to build new evidence bases.



	Main duties and responsibilities 


	
	Responsible to Lucy Martin, Director, Brunel Centre.

	1
	The postholder will be one of two data analysts in the Brunel Centre leading the creation and maintenance of the economic Data Hub and Observatory for the West of England. They will:

· Identify, collect and migrate data from a range of economic, social and environmental data sources into the Brunel Centre Data Hub & Observatory

· Manage, clean, abstract and aggregate data, and manipulate and link different data sets.

· Apply tools and techniques for data analysis and data visualisation (including the use of spatial data mapping tools), ensuring best-in-class user friendly access to the Data Hub and Observatory.


	2
	Assist the Director in procuring commercial web development, data storage and data visualisation services, as appropriate.

	3
	Take primary responsibility for data pipeline development for the Brunel Centre Data Hub and Observatory, creating systems to move and transform data from various sources for analysis or use, encompassing ingestion, transformation, and storage.

	4
	Provide data analyses for Brunel Centre research, consultancy and knowledge exchange projects, as determined by the Director.

	5
	Provide assistance with preparing bids to funding bodies and tenders for consultancy projects.

	6
	Contribute to the development of research objectives and proposals for research projects.

	7
	As a member of Research Staff at the University, you will be encouraged to take up a minimum of 10 days’ professional development pro rata per year. You should use this time to spend on activities that will benefit your career development and your personal growth. Examples include: attending workshops, career development coaching, mentoring, training courses, participation in networks, attending conferences, writing fellowship or funding applications, and representing the research staff community on committees or working groups.
The University, as a signatory to the Concordat for the Career Development of Researchers, is committed to its principles. We aim to provide a supportive and inclusive environment, where researchers’ contributions are recognised and valued, and we provide opportunities to enable research staff to develop their full potential. 

	8
	You will from time to time be required to undertake other duties of a similar nature as reasonably required by your line manager. You are required to follow all University policies and procedures at all times and take account of University guidance. 
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	Criteria

	Essential
	Desirable

	Qualifications
	
	

	[bookmark: _Hlk168395524]Undergraduate degree (e.g. BA, BSc, BEng) in a relevant subject – Mathematics, economics, computer science, data science.
Masters degree in i.e., data analytics, data science, AI, business analytics, statistics.
	√

√

	

	Experience/Knowledge

	
	

	Proficiency in Microsoft Excel and/or SQL, Python or R.

Proficiency in data visualization tools like Tableau or Power BI. 

Knowledge and experience in data storage and management. 



	√

               √
               √
	 

	Demonstrated awareness of latest developments in the field of data analysis and data visualisation

	
	√

	Demonstrated awareness of developments in AI and their application to economic data and data visualisations.
	
	√

	
Skills
	
	

	Ability to conduct data analysis and data visualisations
	√
	

	Ability to organise and prioritise own workload to meet required deadlines

	√
	

	Excellent oral, interpersonal and written communication skills
	√
	

	Proficiency in appropriate techniques (as appropriate to discipline)
	√
	

	
Attributes
	 
	

	Commitment to working within professional and ethical codes of conduct

	√
	

	Innovation and developing creative solutions 
	√
	

	Commitment to excellence in data analytics
	√
	

	Enthusiasm and self-motivation
	√
	

	Tenacity – working to achieve own and team objectives and to overcome obstacles 
	√
	

	Ability to be an effective team worker
	√
	

	Commitment to safe working practices
	√
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