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CESG Pam Chesters, Jane White, John Preston

Policy on senior management pay. Pointed us towards annual accounts.

Nominations Committee just about nominating to subcommittees. Council members are recruited by a recruitment agency.  There is a grid showing qualities of Council members which help in deciding who should go on what committee. However, this is not very comprehensive, and other issues need to be taken into account, such as sequencing (so everyone with the same skill don’t leave at once) and putting together a team – who will work together well.  We suggested that it would be good to have a list of skills and broader characteristics such as race, class, gender. 

Council members visiting individual departments has been working well and we would like more of this.

Convocation being removed because not an effective or democratic way to engage with graduates. 

Emphasis on how to rebuild trust. Good feeling and that communication open.


Imagining a Democratic University

Very successful event.  34 attendees. Great buzz. List of issues which will be written up as blog. Slides. Pictures (checking uni guidelines).  Theo to write up notes as blog, circulate to group, by Saturday 6 July.  Then to circulate to list of people who attended or wanted to.  Once blog up then we will send to AA. Positive energy – how can we work beyond. 

What next?

Blog to discuss with Ian White 


