
 

 

 

Yvonne Field has spent more than four decades 

working with individuals, groups and organisations 

across the UK, the English-speaking Caribbean, Asia, 

South Africa and mainland Europe. Her work with 

women, young people and Black and marginalised 

communities has created a lifelong commitment to the 

promotion of social justice, equalities and anti-

discriminatory practice. 

Yvonne is the Founder and CEO of The Ubele Initiative, 

an African Diaspora led social enterprise helping to build 

more sustainable communities across the UK. Ubele 

supports Black and Minoritised community wealth 

building through sustainable community spaces, 

intergenerational leadership, community enterprise and 

social action. It is also the Black and Minoritsed infrastructure organisation for 

Greater London and has been at the forefront of the Covid-19 response for Black 

and Minoritised communities. 

Yvonne is also the lead national convenor of The Phoenix Way, a new £50m 

National Lottery Fund investment which will not only support Black and Minoritised 

communities across England but will also transform existing systems of grant 

funding. 

Between 2014-2020 Yvonne was employed as an academic at Goldsmiths, 

University of London teaching applied social research, leadership and management, 

experiential group work and global youth work. She has post graduate degrees in 

Community and Social Work and Change Agency Skills and Strategies. Yvonne 

recently had chapters published in Community Development for Social Change, 

2020 (Routledge) and Right to the City, 2020, (UCL Press). 

Yvonne has advised the UK and regional governments on Black and minority ethnic 

and women’s enterprise and was included in the Nat West Top 100 Women in Social 

Enterprise (WISE) group in 2018. She is a Fellow of the Royal Society of Arts (RSA) 

and a Churchill Fellow (CF). 

 
 
 
 
 
 
 
 
 
 



 

 

 

 
 
 
 
 
 
 
 
 
 

 
Jamie Schearer-Udeh works as freelance trainer and consultant on matters of 
racism and intersectional forms of discrimination. She has co- funded multiple 
organisations of Colour in Germany and in Europe over the past 9 years. 
 

Her political work started at the Initiative Black People in Germany supporting 

campaigning around racial profiling, language and racism, blackfacing and 

focused on community building throughout her time with the organisation. She 

moved on to co-found and lead the European Network of People of African 

Descent, which brings together Black organisers from Europe to support each 

other's campaigning efforts and move towards joint advocacy on the European 

and international level. Over the course of the past 5 years she has moved 

successively into facilitation, where she was responsible for training development 

and implementation for organisations like NEON - New Economy Organisers and 

Campaign Boostcamp in Germany. 

 
In 2018 she has co-initiated a leadership programme for non-binary, cis- and trans 

women of Colour in Europe called Working On Our Power - WOOP. Her work 

centres empowerment of marginalized communities as well as awareness building 

particularly around whiteness. 

 

Besides workshops and organisational development for NGOs around anti-racism 

and anti- oppression, she has been leading a training programme supporting 

facilitators to do build their skills on organisational support around anti-racism and 

anti-oppression structures. 

 
 
 
 
 
 
 
 
 
 



 

 

 

 

Dr Peggy Warren is an educator, consultant and 
researcher, Peggy has more than 25 years of combined 
training, senior strategic leadership and organisation 
development experiences in the National Health Service 
and community settings. She has experience setting up and 
supporting the continual development of health promotion 
and education initiatives in the UK, NGOs in Haiti, Nigeria, 
Ghana and South Africa. Peggy has a keen interest in 
women’s studies, undertaking research in women’s lived 
experiences in education and workplace contexts. Her 
research has been presented as an ethnodrama, in 
podcasts as well as performed on stage to access groups 
who would not usually engage with research. 

 
Peggy’s commitment to social and racial justice has led her to undertake 

investigations into racial inequity in employment contexts. She has an in-depth 

knowledge and understanding of how to create change within organisations. She 

has designed and delivered culturally informed leadership programmes for Higher 

Education Institutions, the National Health Service and community groups. Peggy 

is involved in education projects nationally and internationally. Her pedagogy is a 

transformational one that seeks to challenge the complexities of systemic 

inequities as well as motivating and inspiring participants on their bespoke 

trajectories to self-development. Peggy is also an author. Her PhD thesis was 

adapted for publication, which is entitled: Black Women’s Narratives of NHS Work-

based Learning. 
 


