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Minutes of Meeting of Faculty of Humanities and Social Sciences Learning, Teaching and Quality Committee on Wednesday 24th May 2023 at 14.15, held remotely via Teams


Present:			
Dr Gail Forey, Associate Dean (Education) (Chair)
Dr Momna Hejmadi, Associate Dean (Education), Faculty of Science and member of CPAC
Ms Jo Charles, Curriculum and Academic Staff Development Officer
Dr Mel Macer, Academic Registry
Ms Imogen Le Patourel, Academic Registry
Dr James Fern, Director of Learning and Teaching, Department for Health
Dr MariCarmen Gil Ortega, Director of Learning and Teaching, Department of Education
Prof Richard Joiner, Director of Learning and Teaching, Department of Psychology
Dr Lucy Noble, Director of Learning and Teaching, Department for Health (to 15.00)
Dr Matteo de Tina, Director of Learning and Teaching, Department of Economics
Dr Karoline von Oppen, Director of Learning and Teaching, Department of Politics, Languages and International Studies
Dr Oliver Walton, Director of Learning and Teaching, Department of Social and Sciences
Mr Zisis Tzifas Kratiras, Student Representative

In Attendance:
Mrs Rachel Acres, Assistant Registrar
Miss Sophia Ward, Assistant Registrar (Secretary)
Mr Chris Goff, Faculty Business Development Manager
Mrs Helen Lofkin, Head of Marketing
Mrs Elise Whittleton, Programmes Manager
Dr Nikolaos Sakkas, Department of Econommics

Apologies for absence were received from:
Dr Nathalia Gjersoe, Previous ADE H&SS, Faculty CT Lead
Ms Jura Neverauskaite, SU Postgraduate Student Officer and member of CPAC
Dr Florin Bisset, Deputy Director of UG Admissions and Outreach
Dr Aurelie Charles, Director of MRes Programmes Mx Blake Walker, Students’ Union Community Officer
Mr Jakub Sala, Student Representative






2056 – DECLARATION OF INTERESTS
No member declared any conflict of interest.

2057 - WELCOME
The Chair welcomed the following additional participants:

· Dr Momna Hejmadi, Associate Dean (Education), Faculty of Science and member of CPAC

The Committee noted Ms Jura Neverauskaite was ill, but the proposals and paperwork would be sent to her for any comments after the meeting.
[bookmark: _Hlk129265336]
The Chair thanked Dr Nathalia Gjersoe for all her incredible work and commitment as Associate Dean (Education), particularly supporting curriculum transformation and student well being. She led the Faculty through one of the most difficult periods, Covid, in such a manner that reflected her proactive engagement with the needs of staff and students. 


2058 Curriculum Transformation, Phase 2/3 for Taught Postgraduate Courses
	
The Committee considered the Phase 2/3 submissions for the following courses in accordance with the Quality Assurance Code of Practice Approval of Courses under Curriculum Transformation (CT) during 2022/23

All documents were available to members within the FLTQC HSS Teams space, via the relevant department Folder in the Files Tab for the CT Phase 2 and 3 PGT for 2024/25 Implementation Channel. 

Phase 1 documents were also available for reference within the Files section of the Channel for this meeting (Phase 1 documents).

The Committee noted that in view of the large number of documents to review each set of proposal documents had been allocated for a thorough review to a Director of Teaching from another Department so that they can act as the main reviewer at the meeting. 

All members were invited to add comments and questions in the appropriate template document created for each degree (or suite of degrees) so that CT development teams would have the opportunity to read and respond (in the same document) to comments and questions before the meeting.  Dr Nathalia Gjersoe continued to support CT in the Faculty and provided detailed feedback on all documents.

1. Faculty MRes 

Department of Economics
· MRes Economics 

The following points were noted:
· There were a number of options, could the distinction between full time and part time programmes clearer in this respect.
· Assessments are exams, and are the norm for a standard PGT programme. 
· Noted a further meeting will be held with the Director of Studies.
· Noted there was capacity to take DoS approved units, but not sure what this would be delivering, could there be a more targeted range of options?
· Noted there was a 40 credit dissertation unit. 
· Jo Charles was happy to meet to discuss CILOs further.

1. Department of Economics

· MSc Economics

The following points were noted:

· This was a large set of paperwork. Clear focus on ensuring on early part of programme to cover fundamentals before going into more advanced units, lots of consultation with stakeholders and responding to feedback, wide range of optional units which all look appropriate. Questions around number of assessments for 10 and 5 credit units, worth a comparison against other programmes. 
· Potential to accredit the course – something that could be explored in the future with the School of Management. 
· Nicely structured and organised.
· Variety of assessments – also could be more breadth of assessment types. Designed the assessment with teams, came from those who teach the units. Will have formative assessment points. Noted there be different types of assessments within units.
· Exams – moving away from Inspera to closed book in person exams, based on feedback from students and staff. 
· The Faculty’s Academic Representative commented that he had reviewed all the paperwork at DLTQC. He noted that students did prefer closed book, in person exams. 


· MSc Economics and Finance

The following points were noted:

· Practice Track sounded exciting. Students would need to apply but the Committee asked about issues of fairness and visa status. The scheme would be available for a small number of capable students. Could state that this is a selective process and limited space available. 
· Lots of exams – noted this was a discipline norm. 
· Noted had lots of 5 credit units at MSc level, thought these were discouraged due to resourcing. However, this reflected the discipline norms and students feedback.
· Variety of assessments – some wider employability skills set would be good. Noted resources were very tight. 
· Noted that online exams at the University invigilated could be provided in future. 
· Was the discipline split 50/50? Most pick Finance units for options. Should be balanced. Should consider whether want to put option rules in there so ensure would have right balance of the two titles. Should look at overall balance of the course.


· MSc Applied Economics

The following points were noted:

· Expanding 5 credits units to 10 credits, allowing increased contact time is good.
· Giving students chance to tailor degree towards interests in optional units.
· ‘Appreciate’ used as a learning outcome – need to check whether this is permitted.
· Could have bunching of assessment in S2, depending on options. 
· Dissertation/Policy Brief – need to make sure both listed in the structure.
· Confirmed the intention that students could transfer between Banking programme and this would happen at the start of Semester 2, with DoS approval. 

MSc Applied Economics with Banking and Financial Markets

The following points were noted:

· Dissertation unit – will require S1 and S2 teaching, but already doing 30 credits per semester – took Research Methods and combined with Dissertation. Not taught hours but using library, building literature review – sessions offered but not formal. Not the same as doing a taught unit. Concerned about them not having time and students being overloaded. Something to consider further. 
· Pass/Fail element with Dissertation – need to discuss outside the meeting. 
· Oral assessments – concern about pass/fail, would give weighting. 
· Essay used to describe lots of assessments, could use the Assessment Taxonomy more widely.


· MSc Applied Psychology and Economic Behaviour

The following points were noted:

· Interesting programme.
· Sections in Form D were incomplete.
· Good range of assessments. 
· Final unit was very large – 45 credits. Will ask Director of Studies to comment after the meeting. This is on the current course – would be useful to seek feedback from staff and students. Wondered about the title. 
· Check about DEUs, PG Cert Exit Award needed following up. 


2058 – NEXT STEPS

Academic Registry and the Assistant Registrar from the Faculty would meet with all CT teams, to finalise submissions by an agreed date in June.
 2059 – ANY OTHER BUSINESS

The Chair asked Directors of Teaching to remind staff to please submit their marking by the deadline, given the additional delays caused by the Marking and Assessment Boycott. 
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