Faculty of Science Recognising Excellence Awards Spring 2026
Purpose
The Faculty-Level Awards recognise and celebrate outstanding contributions by staff across all categories - Education & Research, Research, Education Specialist, Professional and Technical Services - within the Faculty. These awards aim to foster a culture of excellence, collaboration, and inclusivity, aligned with the Faculty’s strategic priorities and values. 
Nomination form
Award Categories and Example Evidence
Awards will be made from the following categories. 
Awards will recognise achievements relative to the expectations and opportunities appropriate to different career stages and roles
1. Outstanding Individual Contribution Award
Description
This award recognises an individual who has made an exceptional contribution through their role, delivering clear and sustained benefit to the organisation, its students, colleagues, or external partners. Nominees demonstrate excellence through the quality of their work, depth of commitment, and the positive impact of their contribution.
Example evidence may include:
· Clear examples of impact that go beyond normal role expectations
· Delivery of significant outcomes or improvements over a sustained period
· Positive feedback from students, colleagues, stakeholders or partners
· Evidence of leadership, initiative or responsibility taken outside formal role scope
· Demonstrable contribution to organisational priorities or strategic objectives
2. Excellence in Student Experience Award
Description
This award recognises an individual or team whose work has significantly enhanced the student experience. This may relate to teaching and learning, student support, wellbeing, employability, assessment, learning environments, or the wider student journey.
Example evidence may include:
· Improvements to student satisfaction, engagement or outcomes
· Student feedback, testimonials or evaluation data
· Development or delivery of initiatives focused on student needs
· Inclusive, accessible or innovative approaches that benefit diverse learners
· Evidence of positive change to the student journey or learning environment
3. Collaboration & Teamwork Excellence Award
Description
This award recognises outstanding collaboration that delivers meaningful outcomes. It celebrates individuals or teams who work effectively across roles, disciplines, services or departments to achieve shared goals.
Example evidence may include:
· Successful cross‑team or cross‑departmental working
· Contribution to shared projects, initiatives or problem-solving
· Evidence of inclusive and respectful working relationships
· Feedback from collaborators highlighting contribution and approach
· Outcomes achieved through teamwork that would not have been possible individually
4. Innovation or Improvement Award
Description
This award recognises individuals or teams who have introduced innovative ideas or delivered significant improvements to ways of working. This includes new approaches, digital solutions, process improvements or creative problem-solving.
Example evidence may include:
· Introduction of a new system, process, tool or approach
· Clear before‑and‑after improvements (e.g. efficiency, quality, consistency, sustainability)
· Creative responses to challenges or constraints
· Evidence of learning from feedback, data or best practice
· Adoption or scaling of the innovation beyond the original context
5. Values in Action Award
Description
This award recognises individuals or teams who consistently demonstrate the organisation’s values in their work and behaviour. Nominees act as role models and contribute positively to organisational culture.
Example evidence may include:
· Practical examples of values being demonstrated in day‑to‑day work
· Inclusive, respectful and ethical behaviours
· Actions that support equality, wellbeing, sustainability or belonging
· Feedback from colleagues or students highlighting positive behaviours
· Evidence of influencing others through example rather than authority
6. Cornerstone Award
The Cornerstone Award recognises an individual or team whose contribution is fundamental to the success, stability, and effectiveness of the organisation. It celebrates those whose reliability, expertise, and commitment provide essential support to colleagues, students, and services.
Nominees exemplify consistency, professionalism and dedication, often working behind the scenes to ensure that core activities run smoothly. Their contribution may not always be highly visible, but it is critical to maintaining quality, continuity and trust. The award acknowledges those who others depend upon and who truly form a cornerstone of the organisation.
Example evidence may include:
· Being a reliable point of knowledge, continuity or expertise over time
· Sustained contribution that underpins services, teaching, research or operations
· Positive feedback highlighting trust, dependability and support
· Consistently high standards of work that enable others to succeed
· Demonstrable impact through steady, long‑term commitment rather than one‑off achievements
Eligibility
· All staff within the faculty, including fixed-term and part-time roles, in grades 2 to 9, senior staff (ALC6) and Professors
· You must not be subject to any form of performance monitoring under the capability procedure or sickness absence policy, nor have received a disciplinary warning
· You must be employed by the University at time of payment
· These awards are to recognise individuals or teams
· Most nominations are expected to come from line managers, but we also welcome peer and self‑nominations to recognise impactful contributions that may not be widely visible, including those across different roles or teams.
Award Value
Awards will be paid via the payroll in July salary payment. Acknowledgement of awards will be made at the Faculty End of Year celebration event (with the agreement of the recipient).
Selection Process
The Faculty awards will be decided by a panel chaired by the Director of Operations. 
