FORM B – APPLICATION FOR MOVEMENT BETWEEN PAY BANDS
Applicant Details
	Name
	Faculty/School and department
	Which band are you applying for?

	

	
	


How to use this form
	· Maximum length: TWO sides of A4 in total (11pt Arial, single-spaced).
· No appendices or supporting documents to be included within this application form.
· Any supporting documents required, e.g. CV or PURE report, should be uploaded as their own document, on to the Microsoft Form, at the same time as uploading this application form.
· This submission is your opportunity to explain your achievements and your plans for the future. 
· Demonstrate enhanced performance in at least TWO domains and include detail on your future plan. Please include evidence on as many of the domains as you can - remaining within the 2 page word limit.
· Please note, there is no fixed word count per section. 
· The submission should be narrative, not a list.
· It should clearly explain the impact and difference your work has made.
· Your submission must explicitly reference the relevant band descriptors, aligning clearly to the criteria [See: professorial remuneration pay band descriptors].
· Place particular emphasis on performance since your last pay increment.

To submit your application, please use the new MS Form and upload this application form alongside any other required documents. 

 Professorial Pay Application submission – Fill in form
Once you press ‘submit’ on the online form, you will not be able to make any further changes. Please ensure that you only upload your final, complete application document before submitting.



Application Form
1. Excellence in Education
Consider how you have contributed to the development and delivery of internationally leading courses, and to the development of education in your discipline? How have you also ensured our students have outstanding experiences and outcomes?

Write your submission here

2. High‑Impact Research
Consider how you have demonstrated excellence and leadership in the generation and development of new ideas, tools, hypotheses, tools or knowledge? How have you contributed to the development of the wider research community, and what impact has your work had within research and elsewhere? Please ensure you refer to the RRA when evidencing your research achievements. This is required to evaluate submissions: Responsible Research Assessment Guidance, University of Bath | Zenodo 

Write your submission here

3. Community
Consider how you have strengthened and enhanced our community, ensuring that students and colleagues are included and able to thrive and develop, and then demonstrated leadership in this field more widely in line with the domain criteria?  What outcomes and impact has your leadership had for the success of individuals, teams, the wider community and the sector?
Write your submission here

4. Partnerships
For example, how have you built, led and sustained connections with partners and networks outside the University, and what are the demonstrable and anticipated benefits and impacts of these?

Write your submission here

5. Your future plans
For example, new educational or research initiatives or areas whereby you will contribute to your Department or the wider University, and what are the demonstrable and anticipated benefits and impacts of these. Your statement should indicate how your performance is in line with the Pay Band criteria. It is essential that as part of your submission that you outline your career goals for the next two years, and how you plan to achieve them.

Write your submission here
Individual Circumstances
This should be a short statement that describes any individual circumstances that you would like to be taken into consideration. Not part of the word limit above. 
· These include anything that impacts your ability to meet the expectations outlined in this framework. For example, prolonged absences, restrictions or travel or networking opportunities, flexible working patterns, or reduced working hours, including any equality factors. 
· Please include any local arrangements that have been made and agreed with your line manager, such as a pro-rata reduction across your selected criteria if working part-time.
Write your submission here


Head of Department Review
Please use this section to comment on and assess the evidence provided. As well as commenting on individual achievements, contribution and future plans. Your assessment must reference the relevant parts of the Professorial pay band criteria they are applying for. You should provide evidence of how this application fits with subject/Department norms.
Recommendation scoring:
e = Performing below the expected level
f = Performing [contributing] at the expected level of the higher band (they are applying for)
For applications between bands, assess against the band criteria they are applying for. 
· If performance is assessed at ‘f’, they are meeting the expectations of the higher band. The criteria to move bands are met, and they will be successful.
· If performance is assessed at ‘e’ across multiple domains: 
· The application would be unsuccessful for ‘between band’ progression, but
· can be considered for progression within their current band. The application should be re-assessed against the current band criteria.
	Domain
	Comments (to be assessed on the higher band criteria)
	Recommendation
(please note: e or f)

	Excellence in Education
	
	

	High‑Impact Research
	
	

	Community
	
	

	Partnerships
	
	



If unsuccessful for progression ‘between band’ (scoring ‘e’ for the domain’s above), please use the ‘within band’ scoring below. This scoring should now be based on their current band criteria. 
a = Performing significantly below the expected level
b= Performing [contributing] at the expected level
c = Performing largely at the expected level with some elements of the level above, or performing well across a range of domains
d = Performing mostly in the level above or making substantial sustained contributions across the range

	Domain
	Comments (to be assessed on current band criteria)
	Recommendation
(please note: a, b, c or d)

	Excellence in Education
	
	

	High‑Impact Research
	
	

	Community
	
	

	Partnerships
	
	



