 FORM B : APPLICATION FOR TRANSITION BETWEEN PAY BANDS
	Personal Details 

	Name: 
	Department: 

	
	 


 
This is your opportunity to set out your case for progressing to a new pay band based on your achievements and plans. Describe your work in each of the four domains below using no more than four sides of A4 (in 11pt font such as Arial, single spaced.)  There is not a prescribed length for each section.  They can include a small selection of key outputs and projects, but should be narrative in nature, rather than lists, and explain the difference your work has made.

Your submission must refer to the band descriptors provided.  Please provide examples aligned clearly to the explicit criteria for the band you are applying for progression in each relevant domain. [See: professorial pay bands.] Enhanced performance must be demonstrated against at least two of the four domains below, as defined in the Professorial Remuneration Procedure.

1. Excellence in Education 
For example, how have you contributed to the development and delivery of internationally leading courses, and to the development of education in your discipline?  How have you also ensured our students have outstanding experiences and outcomes? 

2. High Impact Research 
For example, how have you demonstrated excellence and leadership in the generation and development of new ideas, tools, hypotheses, tools or knowledge? How have you contributed to the development of the wider research community, and what impact has your work had within research and elsewhere? 

3. Community 
For example, how have you strengthened and enhanced our community, ensuring that students and
colleagues are included and able to thrive and develop, and then demonstrated leadership in this field more widely in line with the domain criteria?  What outcomes and impact has your leadership had for the success of individuals, teams, the wider community and the sector? 
 
4. Partnerships 
For example, how have you built, led and sustained connections with partners and networks outside the University, and what are the demonstrable and anticipated benefits and impacts of these? 
  
Personal statement 
Over-arching goals and motivation, how you will move forwards and sustain this level of
performance, what the impact will be.  It is essential that as part of your submission that you outline
your career goals for the next two years, and how you plan to achieve them.
 
Individual circumstances
Please also describe any individual circumstances that you would like to be taken into consideration. These include anything that impacts your ability to meet the expectations outlined in this framework. For example, prolonged absences, restrictions or travel or networking opportunities, flexible working patterns, or reduced working hours, including any equality factors and/or the impact on your work of Covid-19. Please include any local arrangements that have been made and agreed with your line manager, such as a pro-rata reduction across your selected criteria if working part-time.

	[bookmark: _Hlk115170181]Submission to move to band Green/Blue (delete as appropriate)
Your submission must refer to the band descriptors provided.  Please provide examples aligned clearly to the criteria for the band you are applying for progression to. [See: professorial pay bands.] Enhanced performance must be demonstrated against at least two of the four domains. 





	Personal Statement
You must include a personal statement including your career goals for the next 2 years and how you intend to achieve them.


	Referee Details (Optional): 
 For applications for movement to a higher pay band, you may be asked details of referees. The requirement for these are considered on a case by case basis and will be discussed with you if required. 

Referee 1
Name:  
Position: 
Institution: 
Contact email: 
Criteria they can provide supporting information on:

Referee 2
Name:  
Position: 
Institution: 
Contact email: 
Criteria they can provide supporting information on:



	Head of Department Review: 
Please use this section to comment on and assess the evidence provided. As well as commenting on individual achievements, contribution and future plans, your assessment must reference the relevant parts of the Professorial pay band criteria. You should provide evidence of how this application fits with subject/Department norms. 


Excellence in Education 
Comments: 
Recommendation:

High Impact Research 
Comments: 
Recommendation:

Community 
Comments: 
Recommendation:

Partnerships 
Comments: 
Recommendation:


	Dean Review: 
Please use this section to comment on and assess the evidence provided. Your assessment does not need to duplicate
that of the Head of Department, but should concentrate more on Faculty standing and commentary regarding
any references requested. As well as a recommendation, areas for development will provide support to the case.

Excellence in Education 
Comments: 
Recommendation:

High Impact Research 
Comments: 
Recommendation:
Community 
Comments: 
Recommendation:

Partnerships 
Comments: 
Recommendation:



