Nov 2020 Week 8 PGR Experience Survey and Dept of P&P Feedback/Action Plan
(3,000 responses, 20% from 15,000; there are the 13 replies from P&P PGR)
Feedback to all P&P PGR

The Dept of P&P SSLC took this opportunity to Comment/Feedback on the November Week 8
Experience Survey. The UofBath are planning to do such a survey again in April 2021 as part of the
national PRES. Overall the P&P PhD students are satisfied, especially in terms of education/research
projects, access to laboratories, research seminars and on-line training (all receiving several positive
comments out of # = 13). In particular, Supervisory Support is the clear winner in terms of response
rate and a clear strength of the Dept of P&P. However, some PGR students are feeling completely
alone, and others say social opportunities were few and far between, and they are now fewer (Jan
2021). Perhaps we can encourage more use of PG Skills, but this is not answering either the social
need (mixer sessions) or even simply human interactions, and now (Jan 2021 3™ Lockdown) that will
be even less. It would be good to encourage interactions to make more of a PGR PhD community,
socially and in research terms. The COVID information and guidelines announced regularly by the
University should include clearer PGR measures. They have been poor for PGR students.

The P&P PGR SSLC comment (several times) that the general consensus is very positive regarding
supervisory support and the reopening of the laboratories. However, several other comments say that
some PhD students are feeling isolated and those still working remotely may require further support.

P&P Action Plan

The Dept of P&P will continue to take soundings and to listen to its PGR SSLC which plays an
important role in feedback to the DoS (ISB).

The Dept of P&P will continue to play to its strengths in particular to strong Supervisory Support.

However, some PGR students are feeling completely alone and now there are fewer social
opportunities. NJM (HoD) and ISB (DoS) will continue to highlight to PhD Supervisors that some
PGR students are feeling isolated and those still working remotely may require further support.

ISB (DoS) will encourage more use of PG Skills training, but this is not answering either the social
need (mixer sessions) or even simply human interactions.

ISB (DoS) will also continue to highlight Peer-to-Peer interaction opportunities. He will encourage
Peer-mentor support and, where possible, Peer-group reinforcement (now within various bubbles).

The HoD (NJM) will continue to liaise with the lead of the Early Career Group (PhD student Merran
Dunford) who sits on the Department Research Committee in looking for opportunities to enhance the
PGR experience, e.g. the Department contributed a budget to support an ECR Xmas social event.

The University is improving its communication with PGR students about COVID information and
opportunities. This aspect is important, especially when 90% of an email is about undergraduates.
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