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* This is the third time we’ve run this all-student and all-staff survey

* The survey was different from two previous versions and covered the following:
 Footprint contribution
» Eco-anxiety
 Empowerment
* Awareness
» Travel
» Education
« Partnerships
« Sustainable food

Topics covered in the survey give just a snapshot of the areas we’re working on. Exclusion from
the survey is not necessarily an indication of lack of priority or work.

* The survey was developed and analysed in collaboration with Professor Lorraine
Whitmarsh, Dr Paul Haggar and Kaloyan Mitev
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Survey aims @ Climate Action

1. Track progress towards our net zero goals

Understand community views, opportunities and challenges to help inform
decision-making

3. Increase Climate Action awareness and engagement across our community




Key findings @ Climate Action

1.
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In the context of 'survey fatigue' and other priorities, we continue to have a
strong response from the community. This compares well with similar surveys
undertaken across the sector.

There is an overwhelming sense of 'worry' about climate change from the
survey respondents.

We need to focus some attention on raising awareness of the actions which the
University is taking on climate change and the actions which individuals and
groups can take.

This should be supported through training and education (formal and informal).

For a number of respondents, the effort made by the University to address
climate change is a factor in their satisfaction with working or studying at Bath.
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Participation @ Climate Action

« Decreased participation:
» 8.4% of students (14% in 22/23)
» 30.2% of staff (41% in 22/23)

« Student responses provide good representation from all faculties, levels of study
and demographics, with strongest representation from first year students

« Staff responses provide fair representation with stronger participation from
professional and technical services staff, and slightly lower academics
participating

 Participation beyond the typical keen ‘green’
» 60% staff do not consider climate change to be part of their role
» 42% students do not consider climate change to be part of their course
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Organisational change @ Climate Action

« Our community:
« are worried about climate change
 are actively engaged on the topic
« want to take action but are not all empowered to do so

« Climate change poses a wellbeing challenge and
opportunity

« Staff are more aware of CAF than students

&

é\
Climate Action

&
WHOLE UNIVERSITY RESPONSE
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Awareness @ Climate Action

Awareness levels

The University declared a climate emergency in 2020
62.82%
70.20%
The University has a Climate Action Team
87.11%
. e sctoncoverne. N 500
The University takes a whole-institution approach to climate action covering
education, research, footprint and partnerships

There is a Climate Action website where you can find out more about the

Climate Action work taking place at the University
0.00% 100.00%

B Students B Staff Percentage of people aware of the above




UNIVERSITY OF

Awareness @ Climate Action

Awareness Levels

47.90%

The University declared a climate emergency in 2020 44.35%

62.82%
60.90%

64.80%
70.20%

The University has a Climate Action Team 67 119%

79.70%

56%
The University takes a whole-institution approach to climate action 54.99%

covering education, research, footprint and partnerships

73.16%
68.60%

N :: o0
There is a Climate Action website where you can find out more 35.34%
about the Climate Action work taking place at the University N 57.03%
48.40%
0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

B Students 2023-24 Students 2022-23 M Staff 2022-23 Staff 2023-24




University response @ Climate Action
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FAR LESS THAN ADEQUATE

With what level of scale and urgency do you think the University is
responding to the climate emergency

the scale of response is... the level of urgency is...

m Students m Staff




Student view of university response

The University's scale of response to the climate
emergency is...

4.09% 2.69%
0,
16.37% ." 16.64%

20.46%

= Far less than adequate
= Less than adequate
| don’t have enough knowledge to answer this question
® Adequate
= More than adequate

® Far more than adequate

16.52%

@ Climate Action

climate emergency is...

3.55%

5.76%

17.22%

20.24%

= Far less than adequate
= Less than adequate
| don’t have enough knowledge to answer this question
= Adequate
= More than adequate

® Far more than adequate
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The University's level of urgency to respond to the




Staff view of university response

The University's scale of response to the climate
emergency is...

2.20% 4.40%

11.52%

21.68%

38.10%

22.10%

= Far less than adequate
= Less than adequate
| don’t have enough knowledge to answer this question
m Adequate
= More than adequate

® Far more than adequate

@ Climate Action
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The University's level of urgency to respond to the

climate emergency is...

2.70% 5.66%

22.23%

10.31%

34.74%

= Far less than adequate
= Less than adequate
| don’t have enough knowledge to answer this question
= Adequate
= More than adequate

® Far more than adequate
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With what level of scale and urgency do you think the University is responding to the climate
emergency? Details below provided to explain results on previous slide

The University is doing well

The University could do a lot more (eg, improving infrastructure)

The response is not urgent enough/2040 is not soon enough

There are good communications/awareness campaigns

More information/awareness is needed (eg, tracking progress)

There are a lot of words but less big/drastic actions

| know some of the things the University has done but lack details of the bigger picture

It is doing better than other universities/institutions

© 0 N O O s Wb PRE

| am not aware of what the University is doing

10. The University has declared a climate emergency/2040 is a good target

Red = negative sentiment | Green = positive sentiment
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Staff recruitment and retention @ Climate Action

Levels of agreeableness

The University’s response to the climate emergency attracted me to work here

The University is taking meaningful action on the climate emergency

Should the University not take action against the climate emergency more
meaningfully, | would consider leaving

| would be attracted to work at an alternative University or organisation if |
. . . . 2.78
saw they were taking more action against the climate emergency compared...

Climate action should be part of the criteria for promotion

Climate action should be a recognised part of the workload model so that all
academics have to address it as part of their role

For professional and technical services staff, climate action should be
recognised in all job descriptions so that everyone has to address it as part of...
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Strongly Disagree Strongly Agree




Staff recruitment and retention @ Climate Action

Levels of agreeableness

The University’s response to the climate emergency attracted me to work here

The University is taking meaningful action on the climate emergency

Should the University not take action against the climate emergency more
meaningfully, | would consider leaving

| would be attracted to work at an alternative University or organisation if |

saw they were taking more action against the climate emergency compared... ol

Climate action should be part of the criteria for promotion

Climate action should be a recognised part of the workload model so that all
academics have to address it as part of their role

For professional and technical services staff, climate action should be
recognised in all job descriptions so that everyone has to address it as part of...
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Strongly Disagree

47.5% of staff agree
that climate action
should be a
recognised part of the
workload model so
that all academics
have to address it as
part of their role

Strongly Agree




Staff recruitment and retention @ Climate Action

Levels of agreeableness

The University’s response to the climate emergency attracted me to work here

The University is taking meaningful action on the climate emergency

Should the University not take action against the climate emergency more
meaningfully, | would consider leaving

| would be attracted to work at an alternative University or organisation if |

saw they were taking more action against the climate emergency compared... ol

Climate action should be part of the criteria for promotion

Climate action should be a recognised part of the workload model so that all

49.8% of staff agree
that climate action
should be recognised
in all job descriptions
for professional and
technical services
staff so that everyone
has to address it as
part of their role

academics have to address it as part of their role

For professional and technical services staff, climate action should be
recognised in all job descriptions so that everyone has to address it as part of...
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Strongly Disagree

Strongly Agree
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Staff recruitment and retention @ Climate Action

The following percentages of staff would be attracted to work at an alternative
University or organisation if they saw they were taking more action against the
climate emergency compared to the University of Bath

N AR QAN

34.8% 25.3% 23.1% 29.6% 26.7% 2/.8%

Early career Senior Professional Technical and  University Students'
academics academics  services staff experimental  Executive Union staff
staff Board
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Student recruitment @ Climate Action BATH

The University’s response to the climate emergency presents an opportunity and
risk to student recruitment.

When asked about the importance of the following factors in their decision making
before applying

« 26% students said the University’s response to the climate emergency was important
» 31% students said how well climate action is embedded into their course was important

» 26% students said the range and breadth of opportunities available at the University to get
involved in climate action was important
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Student recruitment @ Climate Action

Before you applied to Bath, how important were the How important are the following factors to you now?
following factors in your decision-making?

How well the University is responding
to the climate emergency

How well the University is responding
to the climate emergency

How well climate action is embedded
into my course

How well climate action is embedded
into my course

The range and breadth of opportunities
available at the University to get
involved in climate action

The range and breadth of opportunities
available at the University to get
involved in climate action

1 2 3 4 5 How well the University is enabling and
supporting me to change my own
behaviours in response to the climate
emergency

Not important at all Very important

2 3 4 5

=

Not important at all Very important
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Staff empowerment @ Climate Action

To what extent do you feel that your contribution to tackling climate change is sufficient?

| do far more than is sufficient
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Staff empowerment @ Climate Action

100.00%

80.00%

60.00%

40.00%

20.00%

0.00%
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To what extent do you feel that your workplace contribution to tackling climate change (within your
role at the University) is sufficient?

Early career academic Senior Academic Professional Services Technical and University Executive Students' Union Staff
Experimental Board

B | do far less than is sufficient M | do a little less than is sufficient M | do about the right amount B | do a little more than is sufficient B | do far more than is sufficient




Staff empowerment
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@ Glimate Action

Levels of agreeableness for Empowerment

At work, | feel empowered to suggest alternative ways of working that reduce
the carbon footprint of my team

At work, | feel empowered to suggest alternative ways of working that reduce
the carbon footprint of the University as whole

| feel I have the necessary skills and abilities to change my workplace behaviours
in order to help tackle climate change

| feel confident in my knowledge of which workplace behaviours would help
tackle climate change

Training should be available for staff for them to learn about how to embed
climate action in their job role

Staff climate action training should be mandatory for all (with multiple courses
available relevant to job type and level)

1 2 3 4 5

Strongly Disagree Strongly Agree




Staff empowerment
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Levels of agreeableness for Empowerment

At work, | feel empowered to suggest alternative ways of working that reduce
the carbon footprint of my team

At work, | feel empowered to suggest alternative ways of working that reduce
the carbon footprint of the University as whole

| feel I have the necessary skills and abilities to change my workplace behaviours
in order to help tackle climate change

| feel confident in my knowledge of which workplace behaviours would help
tackle climate change

Training should be available for staff for them to learn about how to embed
climate action in their job role

Staff climate action training should be mandatory for all (with multiple courses
available relevant to job type and level)

@ Glimate Action

=5 BATH

73% of staff think that
training should be
available for all staff to
learn about how to
embed climate action
in their job role

1 2 3

Strongly Disagree

Strongly Agree




Staff empowerment
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Levels of agreeableness for Empowerment

At work, | feel empowered to suggest alternative ways of working that reduce
the carbon footprint of my team

At work, | feel empowered to suggest alternative ways of working that reduce
the carbon footprint of the University as whole

| feel I have the necessary skills and abilities to change my workplace behaviours
in order to help tackle climate change

| feel confident in my knowledge of which workplace behaviours would help
tackle climate change

Training should be available for staff for them to learn about how to embed
climate action in their job role

Staff climate action training should be mandatory for all (with multiple courses
available relevant to job type and level)

1 2 3

Strongly Disagree

@ Glimate Action
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57.6% of staff think
that climate action
training should be
mandatory for all staff

Strongly Agree
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What actions, if any, do you think the University of Bath should be taking to
support you to reduce your impact on climate change?

Better public transport

Barriers/incentives to action @ Climate Action

Improved campus infrastructure/facilities
Increased training provision

Provide financial incentive

Improved waste and recycling provision/support
Increase sustainability of campus food provision
Increased home working

Help to understand impact of actions

© 0 N o bk WDNRE

Increased information provision
10. Remove financial barrier
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Climate change and wellbeing Climate Action

Prevalence of eco-anxiety in our community 2022-23 Prevalence of eco-anxiety in our community 2023-24
5 5
4 4
3 3
2 2
1 1
Students Staff Students Staff

Eco-anxiety is a term used to describe the feelings of intense worry, fear and helplessness that can arise in response to the current and projected
environmental challenges we face. Eco-anxiety is a relatively new phenomenon that is gaining attention as the impact of climate change becomes more
apparent and the urgency of addressing it increases.

Eco-anxiety and climate worry are related concepts, with distinct differences. Climate worry refers to a general feeling of concern or anxiety about the
impacts of climate change on the environment, society and individuals. Eco-anxiety, on the other hand, is a more specific and intense form of anxiety or
distress related to environmental issues, including but not limited to climate change.




Climate change and wellbeing @ Climate Action

Eco-anxiety for students according to how much Eco-anxiety for staff according to how much climate
climate change is part of their course/research change is part of their job role
5 5
4 4
3.81
3 3
2 2
1 1
Major Minor Zero Major Minor Zero

B Students m Staff
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Climate change and wellbeing @ Climate Action

When you think about climate change and all that you associate with it, how strongly do you feel each of the
following emotions?

231
2.37

Other

Optimism

Hope

211

Indifference

3.20

Fear
3.15

3.55

Worr
Y 3.49

5

o
I
N
w
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Not at all W Students ™ Staff Very strongly
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Climate change and wellbeing @ Climate Action

Which emotion do students identify with most when Which emotion do staff identify with most when
thinking about climate change? thinking about climate change?

Optimism
6%

Indifference Indifference
10% 8%
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Staff & student climate emotions @ Climate Action

What is the ‘other’ emotion you feel? denial
confusion
: interested
ambivalence action guilt sad
inspired annoydnce
empathy helplessness  stressed . | happy
ity ignorant hobeless excited
useless disappointment hopeful
anger overwhelmec? | apathy feCI r
desperate concern optimism faithful ~ careful
care acceptance CUnous - - qim
boredom . .
confidence indifference
disbelief shame  frystration anxiety determination
accomplishment bored pessimistic motivated

apprehension

Colours used for decorative purposes only
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Suggestions for CAF priority actions @ Climate Acion %,. BATH

What actions, if any, do you think the University should be taking on climate
change?

Better electricity management/rely on renewable sources
Better public transport

Improved waste and recycling provision/support
Improved campus infrastructure/facilities

Increase sustainability of campus food provision
Increased training provision

Remove plastics

Increased information provision

© 0 N o bk D E

Support for climate change research
10. Provide financial incentive
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Learning and teaching @ Climate Action

48.7% of students experience climate
or sustainabllity education through their
course.

47.9% teaching staff are delivering
climate or sustainabllity education in
their practice.

Staff and students support recognition
of student climate education.

Education
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Climate Literacy @ Climate Action

Of those, how many completed it and achieved
certification?

Have you attended a climate literacy course?

100% 100%
80% 80%
O,
60% 60% 57.90%

49.60% 45.10%
. (]

40% 40%

21.90%
20% 15.30% 11.95% 20%

Students UG Students PG Staff Students UG Students PG Staff




Education — student responses @ Climate Action

To what extent do you think climate action is embedded into the course that you study?

There is no training or education in my course linked to climate action. ‘_ 32.69%
There is an optional unit in my course that includes topics relevant to climate action. ‘_ 27.90%

There is a mandatory unit in my course that includes topics relevant to climate ‘_ 21.65%
action. . ’

Placements and work experience opportunities in my course are linked to climate ‘_ 23.34%
action. ' ’
Dissertations or projects with positive societal outcomes, including climate action, _ 25.48%
are promoted through my course. S

There are extra-curricular activities promoted in my course linked to climate action. ‘_ 23.62%

Climate action features heavily in my course and it is part of the assessment. ‘- 13.36%

Climate action is the prime focus of my course. ‘. 4.51%

My course includes links to the Sustainable Development Goals. ‘_ 28.47%
My course includes links to sustainability ‘_ 39.74%

| don’t have sufficient knowledge in this area to make an informed decision. ‘- 11.61%

0.00% 20.00% 40.00%

60.00%

80.00%

UNIVERSITY OF

100.00%
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Education — student responses Climate Action

To what extent do you think climate action is embedded into the course that you study?

*There is no training or education in my course linked to climate action. ‘_ 32.69%

There is an optional unit in my course that includes topics relevant to climate action. ‘_ 27.90%
* There is a mandatory unit in my course that includes topics relevant to climate ‘_ 21.65% 48 7% Of StUd ents

action. . :
Placements and work experience opportunities in my course are linked to climate ‘_ 23.34% eXpe”e nce C“ mate or
action. sustainability education

Dissertations or projects with positive societal outcomes, including climate action,
are promoted through my course.

There are extra-curricular activities promoted in my course linked to climate action. ‘_ 23.62%

* Climate action features heavily in my course and it is part of the assessment. ‘- 13.36% * = not embedded
= promoted but not embedded

I 25.48% through their course

(at least one green star answer)

* Climate action is the prime focus of my course. ‘. 4.51%

* My course includes links to the Sustainable Development Goals. ‘_ 28.47%
* My course includes links to sustainability ‘_ 39.74%

* | don’t have sufficient knowledge in this area to make an informed decision. ‘- 11.61%

= some level of embedding

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%
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Education — staff responses @ Climate Action

To what extent do you think climate action is embedded in your teaching?

This question is not applicable to me (e.g., | do not teach). \_ 20.87%

There is no link to climate action in my teaching. [ 26.17%

There is an optional unit that includes topics relevant to climate action. [N 17.13%
There is a mandatory unit that includes topics relevant to climate action. [N 14.64%
| encourage students to take placements and work experience opportunities... \_ 12.77%
| promote dissertations and projects with positive societal outcomes,... \_ 32.40%
| promote extra-curricular activities linked to climate action. [N 12.77%
Climate action features heavily in my teaching and it is part of the assessment. \_ 14.02%

Climate action is the prime focus of my teaching. [l 4.05%

My teaching includes links to the Sustainable Development Goals. \_ 27.10%

My teaching includes links to sustainability \_ 37.07%

My teaching is informed by the Climate Action Framework Education plan. \. 4.05%

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%
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Education — staff responses @ Climate Action

To what extent do you think climate action is embedded in your teaching?

*This question is not applicable to me (e.g., | do not teach). \_ 20.87%
W There is no link to climate action in my teaching. [N 26.17%

There is an optional unit that includes topics relevant to climate action. [N 17.13% 47.9% teaChing staff are
* There is a mandatory unit that includes topics relevant to climate action. \_ 14.64% de“\_/erm_g_ CI Imate O_r
sustainability education

in their practice
| promote dissertations and projects with positive societal outcomes,... [N 32.40% (at least one green star answer)

| promote extra-curricular activities linked to climate action. [N 12.77%

| encourage students to take placements and work experience opportunities... [ NG 12.77%

% = not embedded
* Climate action features heavily in my teaching and it is part of the assessment. \_ 14.02% = promoted but not embedded

Y& Climate action is the prime focus of my teaching. [JJj 4.05% 7 = some level of embedding

* My teaching includes links to the Sustainable Development Goals. \_ 27.10%

* My teaching includes links to sustainability \_ 37.07%

* My teaching is informed by the Climate Action Framework Education plan. \. 4.05%

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%
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Education Climate Action

My course teaches sustainability skills and knowledge, including...

Challenging the way we do things now (like business, politics, or education)
Solving problems by thinking about whole systems - including different...

Planning for the long term, as well as the short term (futures thinking)
Collaborating using skills such as communication, deliberation, negotiation,...
Using resources efficiently to limit the impact on the environment and other...

Considering ethical issues linked to your subject (values thinking)

Understanding the causes of inequality in the world

Understanding how human activity is affecting nature

Understanding how to create change (strategic thinking)

Looking at global problems from the perspective of people from around the...

Looking at a problem using information from different subjects or disciplines...

1.00 2.00 3.00 4.00 5.00

Not at all B Students W Staff Extensively




Education @ Climate Action

My course teaches sustainability skills and knowledge, including...

Challenging the way we do things now
Systems thinking

Futures thinking

Interpersonal skills

Efficient resource use

Values thinking

Understanding the causes of inequality
Understanding impact of human activity
Strategic thinking

Looking at global problems from the perspective of others
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3.00 4.00 5.00

Not at all B Students m Staff Extensively




Education @ Climate Action

How should climate action education be recognised for students?

B 5.96%
N 7.26%

I 25.68%
PN 16.40%

I 42.91%
. 46.37%

I 32.50%
DN 32.81%

I 34.12%
N 3a.70%

N 22.33%
N 25.87%

| 1.10%
B 3.15%

It shouldn’t be recognised.

Inclusion on degree transcripts.

Implicitly as part of degree.

Climate award that students can be nominated for.

Climate award that students can apply for.

| don’t have sufficient knowledge in this area to make an informed decision

Other

0.00% 20.00% 40.00% 60.00%

W Students ™ Staff

80.00%

UNIVERSITY OF

100.00%




Education @ Climate Action

How should climate action education be recognised for students?

Itshouldn’t be recognised. [

Inclusion on degree transcripts.

Implicitly as part of degree.

Climate award that students can be nominated for.

Climate award that students can apply for.

| don’t have sufficient knowledge in this area to make an informed decision

Other

0% 20% 40% 60%

M Students 2023-24 Students 2022-23 M Staff 2023-24 Staff 2022-23

80%

UNIVERSITY OF

100%




Education — staff responses @ Climate Action

How confident do you feel to embed climate action in your course?

»

30.12%

m Not at all Confident

= Not Confident
Somewhat Confident

= Moderately Confident

m Extremely Confident

UNIVERSITY OF
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Living Labs and research practice @ Climate Action

Research

UNIVERSITY OF
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We asked our community if they were aware of the
UKRI’'s new Concordat on Environmental
Sustainability

« 77.5% of research students were not aware prior
to the survey

« 73.7% of academics were not aware prior to the
survey
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Research @ Climate Action

What are the implications of the concordat for your research/work?

B 223%
This will have a negative impact
J 138%

B o6sx
P 7279

I 54.46%

I’'m not sure

I a3.25%

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

This will have no impact

This will have a positive impact

This will have a combination of positive and negative impacts

M Students M Staff
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» Diet and food waste habits to continue to be
monitored as an indicator for personal behaviour
change — no statistically significant findings this
year

University carbon footprint @ Climate Action

 Awareness of the Sustainable Food
Commitment has fallen since its launch, but staff
and students are reporting seeing impacts from it

« Students are carrying out more return trips per
week to campus compared to 22/23, with mode
of choice still by bus.

 Staff are commuting to campus more often than
In 22/232, but still less than pre-Covid-19, with
mode of choice still solo car travel.

Footprint




60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

@ Glimate Action

Weekly consumption of ruminant meat (eg beef, lamb)

0 times a weeks

B Students 2023-24

Once a week

M Students 2022-23

2-4 times a week

Students 2021-22

B Staff 2023-24

5-7 times a week

Staff 2022-23

More than 7 times a week

Staff 2021-22




60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%
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@ Glimate Action

Weekly consumption of other red meat (eg pork)

0 times a weeks Once a week 2-4 times a week 5-7 times a week More than 7 times a week

W Students 2023-24 N Students 2022-23 Students 2021-22 N Staff 2023-24 Staff 2022-23 Staff 2021-22




60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

0 times a weeks

W Students 2023-24

@ Glimate Action

Weekly consumption of white meat (eg chicken)

Once a week

M Students 2022-23

2-4 times a week

Students 2021-22

W Staff 2023-24

5-7 times a week

Staff 2022-23

More than 7 times a week

Staff 2021-22




60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

0 times a weeks

W Students 2023-24

Weekly consumption of fish

Once a week

M Students 2022-23

2-4 times a week

Students 2021-22

B Staff 2023-24

@ Glimate Action

5-7 times a week

Staff 2022-23

More than 7 times a week

Staff 2021-22




80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

‘none’ covered based on feedback
| and confusion in previous wording.

None
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@ Glimate Action

Estimated percentage of food wasted per week

1-10%

W Students 2023-24

11-20%

Students 2022-23

21-30%

B Staff 2023-24

PLEASE NOTE:
We changed the wording of this
guestion this year to clarify what

31-40% 41% or more

Staff 2022-23




80.00%

70.00%

60.00%

50.00%

40.00%

30.00%

20.00%

10.00%

0.00%

UNIVERSITY OF

@ Glimate Action

Before today, were you aware of the Sustainable Food Commitment at the University?

Yes No

N Students 2023-24 Students 2022-23 M Staff 2023-24 Staff 2022-23

Unsure




@ Glimate Action

Of those who are aware of the Sustainable Food Commitment, where have they seen information about it?

I 19.80%
T 45.19%

I 10.40%
. 37.83%

I 22.238%
N 7.98%

i, 37.77%
e 29.86%

I, 54.06%
. 51.94%

I 23.02%
N 23.72%

B 2.46%
B 2.86%

0% 20% 40% 60% 80% 100%

Website article

Staff news email

Social media

Poster on campus

In a catering outlet on campus

Word of mouth

Other

B Students M Staff




Sustainable Food Commitment @ Climate Action

'IQ
-

Reducing packaging Food waste Reducing meat consumption
57% students and 48% staff have 52% students and 37% staff have 36% students and 40% staff have
noticed an impact in this area noticed an impact in this area noticed an impact in this area
(compared to 55% and 44% (compared to 47% and 28% (compared to 38% and 32%
respectively in 2022-23) respectively in 2022-23) respectively in 2022-23)

24% students and 16% staff have 21% students and 11% staff have 14% students and 12% staff have
chosen food/drink differently asa chosen food/drink differently asa chosen food/drink differently as a
result of changes in this area result of changes in this area result of changes in this area

(compared to 23% and 16% (compared to 19% and 8% (compared to 14% and 11%
respectively in 2022-23) respectively in 2022-23) respectively in 2022-23)




UNIVERSITY OF

Sustainable Food Commitment @ Climate Action @;‘,T BATH

Seasonal and local food Sustainable fish
30% students and 23% staff have 17% students and 10% staff have
noticed an impact in this area noticed an impact in this area
(compared to 28% and 17% (compared to 16% and 9%
respectively last year) respectively last year)

9% students and 7% staff have 5% students and 3% staff have
chosen food/drink differently asa chosen food/drink differently as a
result of changes in this area result of changes in this area

(compared to 10% and 6% (compared to 5% and 3%
respectively last year) respectively last year)




UNIVERSITY OF

5 BATH

-

Do you live in the UK during term time?

99.43%
100.00% 97.40% ’

80.00%

60.00%

40.00%

20.00%

0.00%
Yes

0,
2.60% 0.57%
|

No
B Students M Staff




Commuting

@ Glimate Action

Average return trips commuting to the University in a week

I 1.77
I 1275

Walking or Wheelchair

Bicycle

E-scooter, electric bike or mobility scooter

Motorcycle

Car (alone)

Car share/pool

Bus

Train

Other (type name in box below)

I 037

N 0.680
B o.12

B o.186
I 0.03

B o.146
B 0.56

I 0.98

2

W Students ™ Staff

A 3.018

UNIVERSITY OF




Commuting

Average return trips commuting to the
University in a week — 2023-24

. I 1.77
Walking or Wheelchair

N 1.275
I 0.37

I 0.680

E-scooter, electric bike or mobility N 0.12

scooter B o0.186
| 0.03

§ o.146
B o056

N 3.018
B 0.98

Car share/pool

I 0.843
N 4. 76

Bus

N 1.334

W o.27
Train

B 0.549
l 011

B 0.230
0 1 2 3 4 5

Bicycle

Motorcycle

Car (alone)

Other (type name in box below)

W Students M Staff

UNIVERSITY OF

@ Glimate Action

Average return trips commuting to the
University in a week —2022-23

I 1.06
Walking or Wheelchair
BN 0.61
Bicvel M o.30
icycle
B 0.47
E-scooter, electric bike or mobility | 0.06
scooter § 014
0.01
Motorcycle
1 0.06
B o.50
Car (alone)
. 2.93
Car share/pool B 0.60
ar share/poo
B o.51
B N 4.05
us
B o0.4s8
T o1o
Train
B o0.19
Other (type name in box below) | 0.04
[ X w
I 0.09
0 1 2 3 4 5

B Students M Staff




UNIVERSITY OF

-

How long does your journey to work usually take?

4.80%
2%

More than 90 minutes

-

. 7.94%

61 — 90 minutes
3.13%

) 18.20%

46 — 60 minutes
11.65%

) 27.38%

31 — 45 minutes
25.24%

%
34.90%

16 — 30 minutes

10.67%

Up to 15 minutes
23.46%

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

m Staff ™ Students




UNIVERSITY OF

Travel @ Climate Action

Total journey time for those people that travel by car alone or car share

_ 2.809
More than 90 minutes ’
1.10%

5.70%
61 — 90 minutes
3.90%

17.40%

46 — 60 minutes
12.30%
30.40%
22.90%
32.30%
40.30%
11.40%
19.60%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

31 — 45 minutes

16 — 30 minutes

Up to 15 minutes

B Staff M Students




UNIVERSITY OF

BATH

Travel @ Climate Action

If you travel by car, what kind of car (or cars) do you use regularly for your commuting to/from the University?

Lot AV e Dy Car | —————

Other ]

LPG Autogas

-
Electric | mmm—

Hybrid  —

large diesel (more than 2 litres) |

Medium diesel (17 -2 Iitres) |

Small diesel (up to 1.7 litres) | m—

large petrol (more than 2 litres) g

Medium petrol (1.4 = 2 litres) | ——

Small petrol (U 10 1.4 11tres ) |

0% 10% 20% 30% 40% 50% 60% 70% 80% 90%

M Students 2023-24 Students 2022-23 M Staff 2023-24 Staff 2022-23




UNIVERSITY OF

x5 BATH

Partnering for climate action @ Climate Action

Our community are divided In
opinion about how they think the
University should respond to the Fossil
Free Careers Campaign

Partnerships




UNIVERSITY OF

Policy: Partnerships @ Climate Action

How do you think the University of Bath should respond to the Fossil Free Careers campaign?

The University should not support this campaign but should continue to support - 9.30%
students in accessing information about as wide a range of career opportunities
[+)
as possible retaining a neutral stance on climate impact and career choice. - 8.63%

The University should not support this campaign but should seek to offer career - 12.29%
and work placement opportunities and guidance in alternative industries as
[+)
much as possible but still allow some representation from fossil fuel companies. - 9.34%

The University should not support this campaign but should work harder to - 12.35%

empower students with the skills and knowledge to be able to work for them and .
transform them from within. _ 14.32%

The University should fully commit to this campaign and stop supporting those N 17.14%
companies most responsible for climate change. N 12.37%

The University should fully commit to this campaign and also develop a policy _ 19.78%
that prevents partnering with any organisation or company responsible for

causing social and environmental harm. _ 18.59%

I 25.03%
I 34.61%

| 111%
N 2.14%

| don’t have enough information to answer this question.

Other

0% 20% 40% 60% 80% 100%




UNIVERSITY OF

Policy: Partnerships Climate Action

How do you think the University of Bath should respond to the Fossil Free Careers campaign?

The University should not support this campaign but should continue to support - 9.30%
students in accessing information about as wide a range of career opportunities
[+)
as possible retaining a neutral stance on climate impact and career choice. - 8.63%

34% students and 32% staff
think the University should
not support this campaign

The University should not support this campaign but should seek to offer career - 12.29%
and work placement opportunities and guidance in alternative industries as
[+)
much as possible but still allow some representation from fossil fuel companies. - 9.34%

The University should not support this campaign but should work harder to - 12.35%

empower students with the skills and knowledge to be able to work for them and .
transform them from within. _ 14.32%

The University should fully commit to this campaign and stop supporting those N 17.14% 0 0
companies most responsible for climate change. N 12.37% 37% students and 31% staff

think the University should

The University should fully commit to this campaign and also develop a policy _ 19.78%
o fully commit to this campaign

that prevents partnering with any organisation or company responsible for
0,
causing social and environmental harm. _ 18.59%

I 25.03%
I 34.61%

| 111%
N 2.14%

| don’t have enough information to answer this question.

Other

0% 20% 40% 60% 80% 100%




UNIVERSITY OF

Policy: Partnerships @ Climate Action

How do you think the University of Bath should respond to the Fossil Free Careers campaign?

The University should not support this campaign but should continue to support  EEE—  EE——
students in accessing information about as wide a range of career opportunities
as possible retaining a neutral stance on climate impact and career choice.
The University should not support this campaign but should seek to offer career
and work placement opportunities and guidance in alternative industries as
much as possible but still allow some representation from fossil fuel companies.
The University should not support this campaign but should work harder to
empower students with the skills and knowledge to be able to work for them
and transform them from within.

The University should fully commit to this campaign and stop supporting those
companies most responsible for climate change.

The University should fully commit to this campaign and also develop a policy
that prevents partnering with any organisation or company responsible for
causing social and environmental harm.

| don’t have enough information to answer this question.

Other

0.0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0%
W Students 2023-24 Students 2022-23 M Staff 2023-24 Staff 2022-23




UNIVERSITY OF

BATH

Policy: Partnerships @ Climate Action

How do you think the University of Bath should respond to the Fossil Free Careers campaign?

100.00%
90.00%
80.00%
70.00%
60.00%
50.00%

40.00%
30.00%
20.00%
UG Students PG Students Early Career Academic Senior Academic Professional Staff Technical and University Executive SU staff
Services Experimental Staff Board
m Other

H Don't know
B Fully commit and create a policy

Fully commit and stop working with companies most responsible for climate change

Don't supportand work harder to empower students as change makers

Don't support but offer as many alternative choices as possible, with some representation from fossil fuel companies
B Don'tsupportand retain a neutral stance on climate impact and career choice




UNIVERSITY OF

BATH

Policy: Partnerships @ Climate Action

How do you think the University of Bath should respond to the Fossil Free Careers campaign?

100.00%
90.00%
80.00%
70.00%
60.00%
50.00%

40.00%

30.00%

20.00%
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M Fully commit and create a policy R
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Don't supportand work harder to empower students as change makers

Don't support but offer as many alternative choices as possible, with some representation from fossil fuel companies
B Don't supportand retain a neutral stance on climate impact and career choice




Find out more:
bath.ac.uk/topics/climat

e-change-and-the-
university-of-bath/

Please do not share this data
outside University of Bath

For any queries, please contact
climateaction@bath.ac.uk

Climate Action
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