Terms of Reference
Aims
1. Empowering women with knowledge, confidence and development which is inclusive, equitable and progressive 
2. Engaging with those who identify as women, Grades 2-7 across the university throughout their career
3. Ensuring opportunities are accessible to all
4. Effectively communicating events, workshops and socials to the network
5. Being the flagship for social mobility, confidence and raising awareness for women's independence
6. Being a safe space for women to feel they belong and thrive
7. Helping women to build and grow their network through role modelling, mentoring, guest speakers and friendship
8. Engaging with Line Managers to champion staff ability to engage with professional development

Procedural Rules
The committee meet virtually once a month to review activities and quarterly in person to discuss the Women’s Network aims and future plans. 
Chairs are elected on a two-year basis but are reviewed annually
The committee are reviewed and re-elected every 12 months
All suggestions for the network are welcome, please contact a member of the committee who can add it to the next committee meeting agenda for discussion
Co-Chair: Annette Goddard: alg69@bath.ac.uk
Co-Chair: Clem Seymour: cs2719@bath.ac.uk
Support: Sophie Maddison from the C&I Team
Committee Members:
Melissa Oram: mvo30@bath.ac.uk
Amy Jefferies: aj2153@bath.ac.uk
Beck Freeman: rcf38@bath.ac.uk
Quorum
One Co-Chair and two Committee Members
Minutes
Minutes will be available to the Women’s Network and the Deputy Director of Culture and Inclusion in the Teams channel after meetings.
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