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Work Experience Schedule – with meaningful criteria and equalex mapping
	Company Name
	The University of Bath

	Location of Experience
	Bath

	Date of Experience
	29th June 2026

	Length
	5 days

	Spaces
	

	Age/Year/Key Stage
	16-17, Year 12, Second year college students

	Main Contact details
	workexperience@bath.ac.uk



	Meaningful Criteria Check List – all mandatory to be counted as WEX

	Clear purpose
	Underpinned by Learning Outcomes
	2 Way interaction between students & employer
	Meet a range of employees
	Performs a task related to sector
	Feedback from employer on task
	Opportunity to reflect

	Yes
	Yes
	Yes
	Yes
	Yes
	Yes
	Yes



	equalex Themes and Learning Outcomes Check List
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	Increased Opportunity Awareness
	Improved Self-Awareness
	Inspiration
	Career Readiness
	Exploration of roles and responsibilities
	Understanding of growth sectors and the changing 
economy
	Applying Knowledge and Skills in the workplace

	Yes
	Yes
	Yes
	Yes
	Yes
	Yes
	Yes




	Work Experience Schedule 

	Time​
	Day 1​
	equalex Learning Objective
	Day 2​
	equalex Learning Objective
	Day 3​
	equalex Learning Objective

	9am-11:30am
	Student induction to the University of Bath which includes:
9:30 - Welcome from the Recruitment Team - An introduction into our work experience programme and how its changed this year
9:35 - Welcome from the Workforce Development Team - Welcome to the University & Networking
9:40 - How the University operates - What the university is about / governance
10:00 - Staff expectation - what we expect from staff within the workplace - ie behaviour, how we work. 
10:20 - Break out session - Work through case studies in groups.
10:45 - Closing from the Workforce Development Team
10:50 - Closing from the Recruitment Team 

	Introduce and inspire
LO 1
Lo2
LO3
LO4
LO5
LO6
LO7
LO8

	Spend the morning with recruitment team. Work will involve shadowing a member of the team. The students will shadow the early stages of the recruitment cycle. They will see what our coordinators do on a day-to-day basis, they will shadow one of the team communicating with hiring managers, join our team meeting at 10am, watch as the team process SRFS ready to be advertised.
	Investigate and explore
LO12
LO13
LO15
	Spend the morning with the Talent Acquisition team. The students will shadow a member of the talent acquisition team and learn how their role differs from the recruitment team at the University. They will get an insight into how the talent acquisition team source and screen suitable candidates for hard to fill appointments and what there day to day would look like. 
	Investigate and explore
LO12
LO13
LO15

	11:30am-12:30pm
	Students are collected by department work experience supervisors and shown where they will be based. Shown the equipment they will be using 
	Introduce and Inspire
LO1
LO2

	Continue to shadow the team, watching the process live, including observing how the team answer any inbox queries. 
	Investigate and explore
LO12
LO13
LO15
	Continue to shadow the TA team, watching and listening to them screen candidates on calls, attending meetings with hiring managers if appropriate. 
	Investigate and explore
LO12
LO13
LO15

	
	Lunch 1 hour

	1:30pm-3:15pm
	Introduction to their department, meet the different teams they will be working with and who work in the area. Tour of where they will be working. 
	Introduce and Inspire 
LO3


	The students will practice making roles live on our test site, following an SRF through from a hiring manager brief and making the advert live. Essentially putting into practice everything they have learnt from their morning shadowing the recruitment coordinator. 
	Investigate and explore
LO9
LO10
LO11
LO14
Apply and demonstrate
LO16
LO18
	Using the mock job description from the day before the students will screen mock CVS. Shortlisting candidates, matching their skills and qualifications to the role. They will also start to identify sourcing approaches for this role (i.e. how they would source for this role on Linkedin recruiter) and write down the types of screening questions they would ask the candidates to ensure they are the right fit for the role. Essentially putting into practice everything they have learnt from there morning shadowing the TA advisor. 
	Investigate and explore
LO9
LO10
LO11
LO14
Apply and demonstrate
LO16
LO18

	3:15-3:30 (finish)   
	Feedback from employer and conversations with the students about their observations from the day
	Apply and demonstrate
LO16
LO17
	Feedback from employer and conversations with the students about their observations from the day
	Apply and demonstrate
LO16
LO17
	Feedback from employer and conversations with the students about their observations from the day
	Apply and demonstrate
LO16



	Time​
	Day 4
	equalex Learning Objective
	Day 5
	equalex Learning Objective

	9am-11:30am
	Back to the recruitment team where they will spend the morning shadowing another member of the recruitment team. This time they will be watching them arranging interviews, offering candidates roles and drafting contracts. 
	Investigate and explore
LO12
LO13
LO15
	Spend the morning watching the itrent process again and going over right to work checks, online and in person. 
	Investigate and explore
LO12
LO13
LO15

	11:30am-12:30pm
	Still shadowing the recruitment team, they will watch them put a candidate onto itrent learning about candidate onboarding and the steps we need to do to make sure they are fully compliant. If there are right to work checks booked for this day they will also shadow one of these. 
	Investigate and explore
LO12
LO13
LO15
	Working with a member of the recruitment team and being supervised by them they will have the chance to put a real candidate on itrent. Essentially putting into practice what they have learnt about the end of the recruitment cycle. 
	Investigate and explore
LO9
LO10
LO11
            LO14
Apply and demonstrate
LO16
            LO18

	Lunch 1 hour

	1:30pm-3:15pm
And 1:30pm-2pm (Day 5 only) 
	Using our test ATS site we will get the students to process interviews from that same job they advertised and screened candidates for. They will shortlist, invite them to interview, record the interview outcome and process the offer and issue the contract.  Essentially putting into practice everything they have learnt from there morning shadowing.
	Investigate and explore
LO9
LO10
LO11
LO14
Apply and demonstrate
LO16
LO18
	Feedback from employer and conversations with the students about their observations from the day, understanding of how the full recruitment cycle works and how the work talent acquisition do aligns with the work recruitment do but also how it differs. 
	Apply and demonstrate
LO16
LO17

	3:15-3:30pm
And 
 2pm-4pm
(Day 5 only) 
	Feedback from employer and conversations with the students about there observations from the day
	Apply and demonstrate
LO16
LO17
	Closing session: 
CV building
Career discussions 
Presentation about what they have learnt whilst on placement and the activities they have done. 
Feedback session, including certificates of completion
	Apply and demonstrate 
LO16
LO 17
LO 18
LO 19
LO 20
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Core Theme: Introduce & Inspire

Learning Outcome Learning Objectives
Learners understand that there are different types of workplaces such as, offices, warehouses and home working, and that
LO1|. there are diferent types of employment such as, self-employment, freelancing, and full-time employment.
Increased Opportunity Awareness.

Learners have a broad knowledge of a range of career LO2
‘opportunities which enables informed decision making.

Lo3

Learners can recall a range of dif
take place in.

rent sectors and jobs, and describe the characteristics of the workplaces these jobs might

Learners can identify links between the curriculum and essential skils needed within the workplace and can give examples of
careers linked to subject areas.

Lo4
Improved Self-Awareness
Learners are aware of their passions, skillsand work | (5
preferences and understand how these could inform their
career choices.

Learners are aware of essential workplace skills and are able to self-assess their current.
Universal Framework.

illlevel, aligned to the Skills Builder

Learners can identify their passions, interests and skils and consider how they might inform potential jobs or career pathways.

Learners can describe their work style and ideal working environment and can give examples of workplaces that would and
‘would not suit their preferences.

Los
Inspiration o
Learners are inspired and motivated by careers (x
‘opportunities which they may not have otherwise
considered. Lo8

Learners can recognise and challenge stereotypes about career pathways and understand that their career aspirations should
not be limited by them.

Learners can identify career role models and articulate their early career aspirations.
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Core Theme: Investigate & Explore

Learning Outcome Learning Objectives
LO9 | Learners can evidence the essential workplace skills they have developed, aligned to the Skills Builder Universal Framework.
Career Readiness 1010 Learmers can demonstrte essentia skisapplicabe o diferent workplaces, ncuding kil rcuired when working na remote

Learners have developed essential skills which will
support them to transition to the workplace.

environment

LO11| Learners can create, develop or design something based upon a bref set by an employer, and identify the essentialskis they
used.
LO12| Learners understand the different routes into employment and understand the differences between pathways.
Exploration of roles and responsibilities
o Using real life examples, learners can describe the roles of different people within an organisation and talk about what
Learners have a deeper level of knowledgeand  LO13|
understanding about the role responsibiltes, and
e e LOta| Leamers can create, develop ordesign something bsed upon a bref st by an employer, and elatethe essential sl they

used to potential career pathway.

Understanding of growth sectors and the changing.
‘economy Lo15
Learners understand how the local and national labour
market is changing and what this might mean for their
career choices.

Learners can identify growth sectors within their local area and talk about the types of jobs within these sectors.
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Core Theme: Apply and Demonstrate

Learning Outcome

Learning Objectives

Lo16

Learners can evidence when they have applied careers knowledse, essentialskills and behaviour within a workplace:
environment, and have received employer feedback on their work.

Applying Knowledge and Skills in the workplace  LO17|

Learners can demonstrate what they have learnt as a result of their experience of the workplace and articulate how this will
inform their future decision making.

Learners can evidence when they have applied their LO18|
knowledge and skills within the workplace, can articulate:

Learners can evidence when they have applied careers knowledge, skills and behaviour withi
mock interviews or mock assessment centres.

recruitment processes, such as

this to potential employers, and can use their experiences
to make informed career decisions. Lo19

Learners can compare their experiences of different workplaces and evaluate the impact each has had on their career
readiness and decision making.

L020

Learners can critically assess how their experiences of the workplace have challenged stereotypes and raised their aspirations.
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